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Job Specifications

I . Basic Information of Position

VANS Vehicle Technology

Job Title Vehicle Architecture Engineer Rank/Grade expert Department
VANS vehicle platform architecture planning and
. . . . . . . Number of
Business in Charge product definition , Responsible for vehicle Direct Manager  Vice Dean .
Subordinates
development
Recruitment Methods External recruitment Superior Vice Dean Salary Range
Interview Process First Interview: Vice Dean Seconc‘l In’Ferwe\‘N: Vice Dean of the Final Interview:Dean R ety December 2017
collective interview Duty:

IT. Job Responsibilities

1+ Responsible for vehicle platform architecture planning and definition in VANS vehicle lifecycle ;

2~ Responsible for vehicle product integration definition and performance definition;

3. Responsible for vehicle development quality and vehicle evaluation.

II. Required Qualifications

1. Atleast 15 years experience in the development of large VAN automotive systems in Europe, at least one of the leading automotive development projects ;

2. Has a deep understanding of the requirements of automotive, user characteristics and operating conditions of the European VAN, and can accurately define the product engineering ;

3. Familiar with automotive systems, strong engineering foundation.
V . Target Enterprises

Mercedes Benz and Ford

VI. Issues to be solved

Office mode: always in Beijing or sometimes in Beijing?

VII. Performance Objectives after Recruitment

Number Key Projects or KPI Index Weight Index Requirements  Position Role Period Quantitative Criteria/Output Results
1 Operational Indicators Efr;z::r;gn?::t (:3(:23:12: of TOANO 40% ?;Cg?:]fg:ure 6 months Complete vehicle product planning
2 Operational Indicators  Evaluate the current project 40% Technical leader rﬁ;{j};:e Output project evaluation results
3 ManagementIndicators Complete tasks as planned 20% Plan completion rate

Approval

Review Institution VANS Vehicle Technology Center
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Job Specifications

I.

1~
2~
3.
4.

1.
2.
3.
4.

As

VI.

—

i

Basic Information of Position

Job Title The vehicle architects Rank/Grade At least fifth level
. . Vehicle frame definition and .
Business in Charge Direct Manager Dean of Gratour R&D Institute
management
Recruitment Methods Superior Vice Dean of Gratour R&D Institute
Interview Process First Interview: HR Second Interview: Vice Dean Final Interview: Dean

. Job Responsibilities

Responsible for vehicle platform frame Design/Management/Promotion

To manage automobile platform ,design car models and resource integration;
To analyze development trend of competitive automobile performance
Responsible for automobile concept design

. Required Qualifications

Automotive design or other related major;

Bachelor degree or above;

Experience in developing vehicle performance or packaging , preferably in the automotive industry or auto design company;
15 years work experience above for Bachelor, 12 years above for Master,10 years above for Doctor.

. Target Enterprises

automobile platform or Packaging design engineer in VolksWagen/GM /Toyota/Honda .

Issues to be solved
To make Automobile platform frame/car models project
Responsible for automobile concept design

. Performance Objectives after Recruitment

Number Key Projects or KPI Index Weight Index Requirements
1 Operational Indicators Project delivery completion 60%
2 Management Indicators Team building 30%

Approval Review

Position Role

independent

independent

Department Gratour R&D Institute

Number of

Subordinates Five

Salary Range 500-800 thousand yuan

Expected Time for Duty:2017-12

Period Quantitative Criteria/Output Results
Project Plan Project delivery
Training records and
Per month -

Design rules

Institution
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Job Specifications

I . Basic Information of Position

Job Title Reliability & Durability Analysis Expert Rank/Grade Level-6 Engineer/ Chief Engineer Department Analysis Center
Business in Charge the development of Endurance and Durability of Vehicle Supervisor Degao Li Number of Subordinates 9
. . . ) 600~1M
Recruitment Methods Headhunting Agencies Manager Qingshan chen Salary Range RMB
Interview Process First Interview: HR Second Interview: Analysis Center Final Interview: Corporate leaders Expected Time for Duty: ezl oz Gl AT

II. Job Responsibilities

Construct a Reliability & Durability Analysis group for Foton commercial vehicles

Responsible for promoting group capabilities of endurance and durability CAE simulation , such as virtual iteration, leaf spring analysis, SLAM analysis, fatigue analysis, lightweight sensitivity analysis, etc.
Responsible for setting , cascading and achieving the endurable and durable performance targets of commercial vehicles.

Responsible for planning and evaluating the analysis of the structural strength and durability of different vehicle models.

Responsible for problem solving and design optimization in product development and validation.

G0 e T I

III. Required Qualifications

Postgraduate degree, major in vehicle engineering or other related fields.

10+ years of experience in reliability and durability performance development.

Experience in entire process of reliability and durability performance development.

Experience with at least 2 projects in Reliablity and Durability Development, setting and cascading targets. Having in-depth understandingin project management, especially in process control management.
. Familiar with CAE analysis softwares and methods in Reliability and Durability Analysis

QIS IR

V. Target Enterprises

Vehicle enterprise: GM-~ Ford~ VOLKSWAGEN. Daimler Supplier enterprise: Magana

VI. Problems to be solved

1.  Construct a Reliability & Durability Analysis group for Foton commercial vehicles

2. Develop acomplete set of specifications for reliability and durability performance analysis criterions and cascading methods

3.  Promoting the capability of virtual iteration of load spectrum to complete virtual iteration in entire vehicle numerical model, fatigue analysis work
4.  Promoting the capability of CAE Simulation and Analysis in vibration fatigue direction

VII. Performance Objectives after Recruitment

Number Key Projects or KPI Index Weight Index Requirements Position Role Period Quantitative Criteria/Output Results

Improve the existing reliable & durable

Promote the capability in forward reliability & existing reliable & durable performance index system ;

1 Operational Indicators i 70% performance index system ; To establish fatigue Accountable 1year ,
durability performance development L Analysis report
analysis ability based on the load spectrum
. T - . Develop aload iteration engineer ; Develop two 1year .
2 Management Indicators Develop reliability & durability CAE analysis team 30% Accountable Appraisal report

fatigue analysis engineers

Approved By Reviewed By Drafted By
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Job Specifications

I . Basic Information of Position

Job Title SE Test specialist Rank/Grade level 6
Business in Charge Subjective evaluation Direct Manager Head of test center
Recruitment Methods social recruitment Superior EVP Chen
Interview Process First Interview: Second Interview: Final Interview:

II. Job Responsibilities

1Perform SE test and chassis tuning for new development truck product;

2.Plan, perform and evaluate SE test and chassis tuning for truck project;

3.Responsible for evaluating SE test issues analyzing the reason and putting forward improvement approach;
4.Build and optimize the evaluation system(process/standard) about SE test and chassis tuning

IM. Required Qualifications

1) Bachelor degree or above in mechanical/automotive engineering;

2) 10years or more experience of SE test on truck, relevant professional experience in recent five years.

3) Experience in SE test and chassis tuning for new development truck product , play important role in the test process;Good driving and evaluation skill on truck.

V . Target Enterprises

Target:.The SE engineer of DAIMLER or ECS

VI. Issues to be solved

1. benchmarking and gap analysis of truck;

2~ Build and optimize the evaluation system(process/standard) about SE test and chassis tuning

VII. Performance Objectives after Recruitment

Number Key Projects or KPI Index Weight Index Requirements Position Role

Build the process/standard about SE test and

. . specialist
chassis tuning P

1 Operational Indicators SE test Capacity building of truck 70%

Technical team building for SE

test 30% Training three SE engineers specialist

2 Management Indicators

Approval Review

Department Test center

Number of Subordinates 4

Salary Range

Expected Time for Duty: Nov. 2017

Period

11 months

11 months

Institution

Quantitative Criteria/Output Results

the process/standard about SE test and chassis tuning

three SE engineers can perform SE test independently
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Job Specifications

I . Basic Information of Position

Job Title work condition and durability test specialist Rank/Grade level 6
Business in Charge work condition and durability test Direct Manager Head of test center
Recruitment Methods social recruitment Superior EVP Chen
Interview Process First Interview: Second Interview: Final Interview:

II. Job Responsibilities
1Perform work condition and durability test for new development truck product;
2.Plan, perform and work condition and durability test for truck project;

3.Responsible for defining, collecting and analyzing work condition; building standard and database;

4 .Build and optimize the evaluation system(process/standard) about RG Test

II. Required Qualifications
1) Bachelor degree or above in mechanical/automotive engineering;

2) 10years or more experience of work condition and RG Test on truck, relevant professional experience in recent five years.
3) Experience in work condition and durability test for new development truck product , play important role in the test process; Good driving and evaluation skill on truck.

V . Target Enterprises

Target:.The work condition and durability test engineer of DAIMLER

VI. Issues to be solved

1defining, collecting and analyzing work condition; building standard and database;
2.Build and optimize the evaluation system(process/standard) about durability test

VI. Performance Objectives after Recruitment

Number Key Projects or KPI Index Weight

work condition and durability test

0,
Capacity building of truck e

1 Operational Indicators

Technical team building for work

0,
condition and durability test SLE

2 Management Indicators

Approval Review

Index Requirements Position
Role
Build the process/standard about work condition .
e specialist
and durability test
Training three work condition and durability test .
specialist

engineers

Department Test center

Number of Subordinates 11

Salary Range

Expected Time for Duty: Dcm. 2017

Period

11 months

11 months

Institution

Quantitative Criteria/Output Results

the process/standard about work condition and
durability test

three work condition and durability test engineers can
perform SE test independently




